
 
 

COMPREHENSIVE COVID-19 EXPOSURE CONTROL 

For Dizzy’s Bus Stop 

February 2021 

The purpose of this document is to provide specific procedures at Dizzy’s Bus Stop for Summer 

Camp and Preschool. These procedures are subject to the guidance provided by state health 

departments, the Centers for Disease Control (CDC), as well as our personal experts leading 

us. As the situation with COVID-19 continues to change and the guidance from those agencies 

can shift with little to no notice, Dizzy’s Tumblebus & Bus Stop (referred to as Dizzybus 

throughout this document) reserves the right to adjust these procedures, with or without 

amending these written procedures.  

Dizzybus has posted signage visible to all families regarding our health policies to help educate 

participants on COVID-19. Dizzybus is doing everything possible to educate our staff, students 

and families to help stop the spread of COVID-19 and all airborne illnesses.  

 

EMPLOYEE PROTECTION 
• All employees MUST stay home if feeling ill, report any symptoms of illness to COVID-19 

Supervisor, and require notification of COVID-19 cases in employee household.  

• All employees will be screened daily for COVID-19 symptoms. A yes answer to any of 

the following questions will result in the employee being sent home: 

o Have you been in close contact with a confirmed case of COVID-19? 

o Are you experiencing a cough, shortness of breath or sore throat? 

o Have you had a fever in the last 48 hours? 

o Have you had loss of taste or smell? 

o Have you had vomiting or diarrhea in the last 24 hours? 

• Temperature Screening 

o All employees will be temperature screened prior to arriving at work. 

o A touchless thermometer is available at the facility in case needed. 

o Temperature should not exceed 100 degrees Fahrenheit and will be sent home 

should it exceed that temperature. 

• Any employee who exhibits COVID-19 symptoms (answers yes to any of the screening 

questions, or who is running a fever will be asked to leave the premises immediately 

and seek medical care and/or COVID-19 testing, per the Washington State Health 

Department and CDC guidelines.  

o Dizzybus will maintain confidentiality of employee health information.   

• Employees will wear face masks.  

• Hand washing upon entry and hand sanitizer will be placed throughout Dizzy’s Bus 

Stop for frequent sanitizing.  

• Employees are to increase hygiene practices – wash hands more frequently, avoid 

touching face, practice good respiratory etiquette when coughing or sneezing.  



• Social distancing will be in effect whenever possible. All employees should remain 6 

feet from other individuals when permissible. Masks will be required when it is not 

possible to be 6 ft apart. 

• Dizzybus has written plans for potential COVID-19 cases and will be prepared to work 

with local health department officials as needed.  

 

CUSTOMER PROTECTION 
• Parents of campers and preschoolers will be asked a list of questions about exposure 

and symptoms prior to admission to camp/preschool. If you answer “No” to all 

questions, we will proceed with taking your child’s temperature. If your child’s 

temperature is below 100 degrees Fahrenheit, they will be able to participate in Camp 

or Preschool on that day.    

• All students and teachers will be required to wash hands upon entry. Sanitizer will also 

be available for use throughout the day at the Bus Stop as well as access to a sink for 

frequent hand washing. 

• All children will be required to wear a mask inside as well as outside when they are 

unable to maintain 6 ft social distancing. We realize that this is not a State 

Requirement, but we have chosen to do this to help keep everyone healthy. Our 

youngest age that we serve is 3 years old.  

• Dizzybus requests that parents do not enter the building. We ask that parents drop 

off/pick up at the middle door of our education building.  
BUSINESS ADAPTIONS 

• The maximum number of people in a classroom will not exceed 12 at any given time. 

This includes students and Dizzybus Instructors/Teachers.  

• Dizzybus staff will conduct regular disinfecting of high-touch surfaces, equipment and 

common areas of the facility using disinfectant cleaning supplies according to CDC 

guidelines.  

o A cleaning schedule and assignments will be adhered to each week. 

o Employees will be provided personal protective equipment such as gloves and 

face mask to use while assisting with the disinfecting of Dizzy’s Bus Stop. 

• All families will be required to sign the 2020-21 Season Waiver which includes COVID-19 

measures.  

• All toys and equipment will be sanitized at the beginning and end of each day. 

• Students, Instructors and family members will not be allowed to enter Dizzy’s Bus Stop if 

they, or a household member has had onset of illness with symptoms compatible with 

suspected or lab-confirmed COVID-19 in the prior 14 days.  

• Dizzybus has a written plan and will work with local health authorities if a member has 

developed a positive COVID-19 diagnosis.   

o Dizzybus will maintain confidentiality of the COVID-19 infected person.   

 
 

 

 

 


